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Executive Summary 

Far West Local Health District (FWLHD) delivers health care to a population of over 30,000, dispersed across the second largest 

geographic area (194,949 square kilometres) of all the LHDs in NSW.  It operates 10 hospital and community health facilities and 

partners with a diverse range of stakeholders including the local PHN, Royal Flying Doctor Service, numerous Aboriginal health 

services and community groups. FWLHD has an annual budget of $141m and employs 787 FTE.  It is shaping a fresh era of rural 

and remote healthcare characterised by visionary thinking, innovative models of care and contemporary partnerships. FWLHD is 

now seeking an outstanding executive leader to take the organisation on the next stage of its development. Reporting to the 

Board, the successful candidate will: 

• Provide inspirational leadership to the community, the organisation and its staff, ensuring FWLHD delivers its strategy within 

agreed budgets; 

• Foster a collaborative culture centred around patient safety and the delivery of the highest quality of care; 

• Lead and inspire an established team of nursing, medical, allied health and operations professionals, ensuring the workforce 

is aligned to the strategic direction of the health service; 

• Oversee the implementation of effective clinical and corporate governance frameworks; 

• Lead and manage the LHD to achieve a range of strategic workforce, financial, quality and accountability objectives;  

• Ensure that all activities across the organisation are aligned to the values of NSW Health; 

• Work closely with various stakeholders including FWLHD Board, NSW Ministry of Health, RFDS, academic and research 

partners, NGOs, community groups and government agencies to create sustainable patient outcomes. 

We are seeking an experienced hospital and health service executive leader with a track record of driving change, ideally but not 

necessarily, within a regional or rural setting.  You may currently hold a CE role; we equally value applications from executive 

leaders looking to step up to their first CE position.  Critical to your success will be your ability to translate your experience into 

the context of FWLHD and shape the future direction of the organisation.  You will demonstrate the capacity to work collaboratively 

across a complex organisational landscape and inspire your teams to set new standards in patient care.  Natural communication, 

leadership and supervisory abilities are critical, as is a passion for sharing knowledge and skills. 

 

  

  



 

PRIVATE AND CONFIDENTIAL 4 

About Far West Local Health District 

The Far West Local Health District was established on 1 January 2011, and what was initially their Governing Council was 

established as a Board in April 2011. The Board’s vision is to achieve “Excellence in Rural and Remote Health”, which 

encompasses not only providing high quality clinical services, but also working with their communities to enable people to be as 

healthy as possible. 

 

The Far West LHD serves a population of about 30,000 people dispersed across the second largest geographic area (194,949 

square kilometres) of all the LHDs in NSW. Over 12% of the people they serve are Aboriginal. This population is relatively young 

and reflects the lower life expectancy of Aboriginal people. Of the total LHD population, 91.1 per cent are from an English-speaking 

background.  

 

They share a commitment to work closely to ensure their LHD delivers consistently high-quality patient care. Local leadership and 

decision-making drive the development of sound governance and strategic directions for the LHD, supported by enhanced local 

input from clinicians and engagement with consumers and communities. This provides a solid base for ongoing development 

whilst meeting the needs of our communities. 

 

                    NSW Local Health Districts                             Far West Local Health District 

 

 

 

 

 

 

 

 

 

 

 

 

Vision and Values 

Vision: Excellence in Rural and Remote Healthcare 

Values:  

• Collaboration 

• Openness 

• Respect 

• Empowerment 

 

 

 

 

 

 



Chief Executive

C E EA

• Media Officer

• Admin Support Officer

• Board Secretary
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Far West Local Health District Facilities  

Balranald Multipurpose Service 

Balranald Health Service is a multipurpose service with 24-hour emergency and hospital services, residential aged care, and a 

range of primary and allied health services. This small hospital has a 2-bay Emergency Department, 8 acute/sub-acute beds 

including an observation room, 1 observation / safe room in the Emergency Department, 15 high care residential aged care places 

(including 4 dementia-specific) and a respite bed. 

Broken Hill  

Broken Hill Base Hospital is a 98-bed rural teaching hospital offering a wide variety of services including 24-hour emergency and 

maternity services.  Broken Hill Hospital is a rural teaching hospital, providing a 10-bed Emergency Department as well as general 

medical, surgical, obstetric, paediatric, dialysis, oncology unit and acute mental health beds, operating theatres, specialist 

palliative care, intensive and coronary care units. 

Support services include radiology and pathology departments, as well as a wide range of allied and primary health services. 

Inpatient beds: 27 medical acute beds including palliative care priority beds, 21 surgical beds, 5 ICU/CCU beds, 6 maternity beds, 

6 paediatric beds, 6 mental health inpatient beds, 10 sub-acute rehabilitation beds, 6 dialysis chairs, 3 operating theatres and 3 

recovery beds, 2 Special Care Nursery Level 2 cots. Broken Hill Community Health Centre offers various child, youth and family 

health services. Working with families, our service partners and the community to help people be as healthy and well as possible. 

Buronga HealthOne 

The new Buronga HealthOne health hub is under construction and expected to be completed in 2022. Servicing the communities 

of Buronga, Dareton, Gol Gol, Wentworth, Euston and Balranald, the new purpose-built facility is being funded by the NSW 

Government’s $100 million HealthOne NSWlaunch program. The new facility will bring together a wide range of health services 

and complement existing health services and facilities in the region. 

The opportunity to develop the facility on this site was made possible with thanks to the Barkandji Nations. A landmark agreement 

signed between the Barkandji communities and the NSW Government will see Native Title preserved. 

Dareton Primary Health Service 

Dareton Primary Health Service provides health education, information, promotion and referral for the communities of Wentworth 

and Balranald shires. This facility does not provide Emergency care but provides health education, information, promotion and 

referral and visiting services to the communities of Wentworth and Balranald shires. 

Far West Mental Health Recovery Centre 

Offering day programs and 6-week residential stays, the Recovery Centre is a 10-bedroom facility that provides mental health 

support and coaching to people looking to improve their wellbeing. Working closely with the acute mental health unit, community 

mental health and drug and alcohol services, supported accommodation providers and other key partners. The peer and 

community support workers guide participants on a path from self-discovery to wellness. 

The service provides early intervention for people becoming unwell in the community (step up) and for those in the early stages 

of recovery from an acute episode in the inpatient unit (step down). 

Ivanhoe Health Service 

Ivanhoe Health Service provides on-call emergency and a range of primary health care and outpatient services. The Royal Flying 

Doctor Service runs General Practice clinics each Monday and Friday. Registered nurses provide 24-hour emergency care and 

ambulance response. Patients requiring hospitalisation are usually transported to Broken Hill. 

Primary health services are provided by registered nurses and an Aboriginal Health Education Officer. Visiting specialists are 

usually supplied by Maari Ma Aboriginal Health. Outreach Dental services are also available from Broken Hill. 

Menindee Health Service 

Menindee Health Service provides on-call emergency and a range of primary health care and outpatient services. The Royal 

Flying Doctor Service runs General Practice clinics each week. Patients requiring hospitalisation are transported to Broken Hill. 

Primary health services provided by registered nurses, also on call for emergencies. Registered nurses and an Aboriginal Health 

practitioners provide primary health and chronic disease care. Visiting specialists as required. 

Tibooburra Health Service 

Tibooburra Health Service provides on-call emergency and regular primary and allied health care clinics. The Royal Flying Doctor 

Service runs a General Practice clinic each week, with supporting allied health, mental health and specialist nursing staff. 
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They also provide 24-hour emergency treatment, support and retrieval. Tibooburra Health Service also runs an ambulance service 

assisted by trained volunteers in partnership with the NSW Ambulance Service. Patients requiring emergency hospitalisation are 

transported to a hospital such as Broken Hill, Adelaide or Dubbo. 

Wentworth Health Service 

Wentworth Health Service is a small rural hospital and health service that provides 24-hour nurse-led first aid services and 

inpatient facilities. It also offers virtual care appointments with specialists when needed. The 20 inpatient beds consist of 12 for 

sub / post-acute care and 8 for transitional care. 

Wentworth Health Service provides recovery and rehabilitation care for people who have been in another hospital, until they can 

safely return home. A Transitional Aged Care Program provides nursing care, physiotherapy, occupational therapy and medical 

assistance to help older people regain their independence after time in hospital, in a home like environment. 

Wilcannia Multipurpose Service 

Wilcannia Multipurpose Service provides a hospital with 24-hour emergency, and various primary health care and allied health 

services. In 2002 the heritage-listed old hospital building, originally built in 1879, was redeveloped to house our primary health 

care team. The Royal Flying Doctor Service runs several General Practice clinics each week and regular dental clinics, with 

supporting allied health, mental health and specialist nursing staff. Visiting specialists as required. 

 

Key Partnerships   

The Far West NSW LHD has strong relationships with several other key health organisations to provide healthcare services and 

support to ensure the best health outcomes for the communities living in Far Western NSW. Over the years, health organisations 

have recognised the importance of taking an ongoing working collaborative approach to help overcome the challenges of providing 

timely and quality healthcare to rural and remote communities. 

• Ambulance Service of New South Wales: Ambulance stations are located at Balranald, Broken Hill and Wentworth. Four-

wheel drive volunteer ambulance services are based in Ivanhoe, Menindee, Tibooburra, White Cliffs, and Wilcannia – the 

ambulance vehicle is stationed at the health service. 

• Coomealla Health Aboriginal Corporation: An Aboriginal Community Controlled Organisation based in Dareton. It aims to 

provide a holistic approach to culturally respectful primary health care and also provides services to the Greater Sunraysia 

area of NSW and Victoria. 

• Maari Ma Health Aboriginal Corporation: An Aboriginal Community Controlled Health Organisation based in Broken Hill. It 

provides primary health care services in Broken Hill and also outreach services to smaller communities using facilities 

operated by the Far West LHD. The LHD also contracts Maari Ma to provide a range of services in communities outside 

Broken Hill. 

• Royal Flying Doctor Service – South Eastern Section: The RFDS provides primary health services to people living outside 

Broken Hill, as well as a range of primary health services in facilities operated by the LHD. The RFDS provides emergency, 

aeromedical evacuations, inter-hospital transfers, GP clinics, remote consultations in dental, mental health, women and 

children’s health and audiology as well as supports visiting specialists. 

• Western NSW Local Health District: The Far West LHD has a Service Agreement with its neighbour Western NSW LHD 

for the shared functions of Population Health and Health Information Communication and Technology. Staff members from 

both Directorates are located in Broken Hill. 

• Western NSW Primary Health Network: in 2015, the Western NSW Primary Health Network (PHN) was established 

incorporating the whole of Far West LHD and functions of the previous Far West and Lower Murray Medicare Locals. The 

PHN is a Commonwealth funded health initiative with key objectives to increase the efficiency and effectiveness of medical 

services for patients, particularly those at risk of poor health outcomes; and to improve coordination of care to ensure patients 

receive the right care in the right place at the right time.   

• University Department of Rural Health Broken Hill: The Broken Hill University Department of Rural Health (UDRH) focuses 

on expanding and enhancing the rural and remote health workforce including for medical, nursing and allied health students 

through multidisciplinary education and training, research, professional support and service development. It also provides 

comprehensive training for research training for GPs and primary health care workers as well as providing professional 

development support for other local health professionals. 

 



Role Description  
Chief Executive, Far West Local 
Health District 

Cluster NSW Health 

Agency Far West Local Health District 

Division/Branch/Unit Executive 

Location Broken Hill 

Classification/Grade/Band Band 2 

Senior Executive Work Level Standards 
Work Contribution Stream: Agency Head 

Role Number 52033 

ANZSCO Code 111111 

PCAT Code 2331192 

Date of Approval May 2022 

Agency Website www.health.nsw.gov.au 

Agency overview 

For more information go to www.health.nsw.gov.au 

Primary purpose of the role 

The Chief Executive (CE) provides pivotal and strategic leadership, direction and management of the Far West 
Local Health District (LHD) and with the Board, is responsible for sound governance to ensure that the LHD 
fulfils its statutory operating and reporting requirements and meets its obligations to deliver agreed services 
within an agreed budget and which meet specified performance standards and strategic objectives. 

Key accountabilities 

• Provide effective leadership and management of the LHD to ensure the effective performance of its
statutory functions, systems are in place to comply with WHS and other statutory obligations, and that the
LHD has the capacity, structure and practices to enable it to:

o provide safe quality healthcare
o operate within its allocated budget
o meet Ministry of Health creditor and other financial KPIs
o provide timely and accurate reporting to the Ministry on current financial status and workforce data
o provide timely, accurate annual reporting and preparation of financial statements and high quality

electronic financial data for submission to the Audit Office

• Oversee the implementation of effective clinical and corporate governance frameworks, ensuring the Board
receives sufficient timely and accurate information to enable it to discharge its role in the governance of the
LHD, and that clinical governance systems are in place to ensure that the services of the LHD’s facilities
meet the National Safety and Quality Health Service Standards and continually improve patient outcomes

http://www.health.nsw.gov.au/
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• Lead the negotiation of the LHD Service Agreement with the NSW Government, implement the agreement
and other NSW Government priority policies and programs, report on performance against the agreed
performance monitoring measures in the Service Agreement, and ensure that the Board is fully consulted
and briefed

• Lead the establishment and maintenance of effective systems endorsed by the Board to ensure that the
LHD’s resources are applied equitably to meet the needs of the community and that community and
clinicians’ views are considered in decision making within the LHD

• Direct the development of a strategic/clinical services plan for the LHD and an operational plan to guide the
delivery of services on an equitable and balanced basis

• Effectively lead and manage the LHD to achieve a range of workforce, financial, quality and accountability
aims and standards; and lead the development of workforce, financial and business plans, strategies and
budgets to ensure accountability and efficient provision of health services and the long term operational
and financial viability of the LHD

• Lead the development and strengthening of clinical linkages within the LHD, and between LHDs, to ensure
resources are used on an effective and equitable basis for the benefit of the people of NSW; and develop
structures to ensure greater involvement by local communities and clinicians in planning health service
delivery needs

• Effectively contribute to the delivery of health services across the State by working with other LHDs and the
Ministry of Health in planning streamlined administrative structures across the State to deliver additional
resources for direct patient care; to support and contribute to broader regional and Statewide clinical
service networks; and develop and maintain linkages with health organisations and administrative entities
of the NSW public health system

Key challenges 

• Leading in a highly demanding and complex environment with front-line exposure to a multiplicity of

stakeholders and vested interests, including operating under the close scrutiny of public and media groups,

politicians, representatives of health workers and other lobby groups

• Ensuring the health service plan for the local population is implemented appropriately, so that residents are

able to access appropriate treatment when needed and as close as possible to where they live, in the face

of significant national and international workforce supply issues within the health sector

• Operating within budget, while at the same time meeting the growth in demand for health services and

being responsive to the changing needs and priorities of the community

Key relationships 

Who        Why 

Internal 

Executives and Key Staff and Clinicians • Provide strong leadership, direction, advice and guidance

External 

LHD Board • Provide and seek advice and information, ensure effective

governance and reporting

Secretary and Senior Executives -

Ministry of Health 

• Consult, collaborate and negotiate to contribute to a coordinated

health system, ensure effective governance and reporting

Chief Executives LHDs • Work closely and collaborate with other LHDs

Hospital Clinical Councils/Lead 
Clinicians Groups 

• Seek advice and information on improving services, quality and safety

in hospitals and on solutions to address local community needs
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Who        Why 

Local community organisations and 
stakeholders 

• Consult and seek input into planning and decisions, dissemination of

information about the LHD to the public

Chief Executive, HealthShare NSW & 
Chief Executive, eHealth NSW 

• Consult and negotiate to obtain a range of corporate, business,

information technology and other services

Chief Executive, Health Infrastructure 
• Consult and collaborate in relation to the planning and delivery of

significant capital projects within the LHD.

NSW Health Pillar Organisations 
• Cooperate to ensure mutual support for respective responsibilities

within the public health system

Academic Institutions 
• Develop partnerships and collaborate in mutual research endeavours

and to ensure a suitably educated and trained workforce

Employee/ Employer Organisations 
• Ensure industrial harmony amongst the numerous employee and

contractor groups within NSW Health as the delegate of the Employer
of NSW Health Service staff working in the LHD

Health Care Complaints Commission, 
Ombudsman and other Government 
accountability agencies 

• Consult and collaborate to meet statutory accountability requirements

and ensure sound governance of the LHD

Role dimensions 

Decision making 

The Chief Executive has substantial day-to-day autonomy in directing and managing the LHD’s activities and 

deploying its resources within the overall budget allocation.  This includes the resolution of local industrial 

problems and the creation of jobs below senior executive level (including setting their grading), and 

appointment of senior staff.   

The overall budget for the LHD is determined by the Minister for Health on advice from the Ministry of Health. 
Expenditure authorisation is unlimited within the approved budget and subject to fiscal, accounting, 
governance and other conditions established by Government and any conditions determined under the 
governance arrangements with the Board. The approval and budget for major capital projects is also 
determined by the Government. 

Significant proposed changes to health services within an LHD must be notified to the Secretary, NSW Health. 

Conditions of employment of health service personnel are determined by relevant industrial instruments or by 
Ministry of Health policies and determinations.   

Reporting line 

The Chief Executive is accountable to the Board for giving effect to the annual LHD Service Agreement, 
effective planning for the LHD, maintaining effective clinical governance processes and systems within the 
LHD, meeting the LHD’s public reporting requirements, providing effective consultative mechanisms in relation 
to LHD activities and decisions, disseminating information and responding to inquiries about LHD activities and 
issues of public interest or importance. 

The Chief Executive is accountable to the Minister and Secretary, for the CE’s role, with the Board, in the 
governance of the LHD and for ensuring an effective contribution by the LHD to the NSW public health system. 

As a member of the NSW Health Executive Service in the service of the Crown, the Chief Executive is 
accountable to the Secretary for the proper exercise of functions delegated by the Secretary including the 
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effective management of employees of the NSW Health Service and the provision of safe, fair and mutually 
respectful workplaces within the LHD. 

Direct reports 

Direct Reports = 10

Indirect – employed by district (FTE approx.) = 787

Facilities = 10

Budget/Expenditure 

$141M (21/22 Budget)

Essential requirements 

• Strong record of achievement in management at executive level in a significant and geographically
dispersed organisation delivering health, human or other complex services

• Demonstrated knowledge of the health sector, in particular administration of the public health system

• Tertiary qualification in a relevant discipline or equivalent relevant experience

Capabilities for the role 

The NSW Public Sector Capability Framework applies to all NSW public sector employees. The Capability 

Framework is available at www.psc.nsw.gov.au/capabilityframework 

Capability summary 

The full list of capabilities and the level required for this role are set out below.  The focus capabilities appear in 

bold. Refer to the next section for further information about the focus capabilities. 

http://www.psc.nsw.gov.au/capabilityframework
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NSW Public Sector Capability Framework 

Capability Group Capability Name Level 

Display Resilience and Courage Highly Advanced 

Act with Integrity Highly Advanced 

Manage Self Advanced 

Value Diversity Advanced 

Communicate Effectively Highly Advanced 

Commit to Customer Service Highly Advanced 

Work Collaboratively Advanced 

Influence and Negotiate Highly Advanced 

Deliver Results Highly Advanced 

Plan and Prioritise Advanced 

Think and Solve Problems Highly Advanced 

Demonstrate Accountability Highly Advanced 

Finance Highly Advanced 

Technology Advanced 

Procurement and Contract Management Advanced 

Project Management Advanced 

Manage and Develop People Highly Advanced 

Inspire Direction and Purpose Advanced 

Optimise Business Outcomes Advanced 

Manage Reform and Change Advanced 

Focus capabilities 

The focus capabilities for the role are the capabilities in which occupants must demonstrate immediate 

competence. The behavioural indicators provide examples of the types of behaviours that would be expected 

at that level and should be reviewed in conjunction with the role’s key accountabilities. 

NSW Public Sector Capability Framework 

Group and Capability Level Behavioural Indicators 

Personal Attributes 

Display Resilience and 

Courage 

Highly Advanced • Create a climate which encourages and supports openness, 

persistence and genuine debate around critical issues 

• Provide sound exposition and argument for agreed positions while

remaining open to valid suggestions for change

• Raise critical issues and make tough decisions

• Respond to significant, complex and novel challenges with a high

level of resilience and persistence
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NSW Public Sector Capability Framework 

Group and Capability Level Behavioural Indicators 

• Consistently use a range of strategies to keep control of own

emotions and act as a stabilising influence even in the most

challenging situations

Personal Attributes 

Act with Integrity 

Highly Advanced • Champion and act as an advocate for the highest standards of 

ethical and professional behaviour 

• Drive a culture of integrity and professionalism across the

organisation, and in dealings cross-government, cross-jurisdiction

and outside of government

• Define, communicate and evaluate ethical practices, standards and

systems and reinforce their use

• Create and promote a climate in which staff feel able to report

apparent breaches of rules, policies and guidelines and act promptly

and visibly in response to such reports

Relationships 

Communicate 

Effectively 

Highly Advanced • Articulate complex concepts and put forward compelling arguments 

and rationales to all levels and types of audiences 

• Speak in a highly articulate and influential manner

• State the facts and explain their implications for the organisation and

key stakeholders

• Promote the organisation's position with authority and credibility

cross-government, cross jurisdictionally and outside of government

• Actively listen, and identify ways to ensure all have an opportunity to

contribute

• Anticipate and address key areas of interest for the audience and

adapt style under pressure

Relationships 

Work Collaboratively 

Advanced • Build a culture of respect and understanding across the organisation

• Recognise outcomes which resulted from effective collaboration

between teams

• Build co-operation and overcome barriers to information sharing,

communication and collaboration across the organisation and cross-

government

• Facilitate opportunities to engage and collaborate with external

stakeholders to develop joint solutions

Results 

Think and Solve 

Problems 

Highly Advanced • Establish and promote a culture which encourages initiative and 

emphasises the value of continuous improvement 

• Engage in high-level critical analysis of a wide range of complex

information and formulate effective responses to critical policy issues

• Identify and evaluate organisation-wide implications when

considering proposed solutions to issues

• Apply lateral thinking and develop innovative solutions that have

long standing, organisation-wide impact

• Ensure effective governance systems are in place to guarantee

quality analysis, research and reform

Results 

Deliver Results 

Highly Advanced • Create a culture of achievement, fostering on-time and on-budget 

quality outcomes in the organisation  

• Identify, recognise and celebrate success

• Establish systems to ensure all staff are able to identify direct

connection between their effort and organisational outcomes
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NSW Public Sector Capability Framework 

Group and Capability Level Behavioural Indicators 

• Identify and remove potential barriers or hurdles to ongoing and long

term achievement of outcomes

• Initiate and communicate high level priorities for the organisation to

achieve government outcomes

• Use own professional knowledge and expertise of others to drive

organisational and government objectives forward

Results 

Demonstrate 

Accountability 

Highly Advanced • Direct the development of effective systems for the establishment 

and measurement of accountabilities, and evaluate ongoing 

effectiveness  

• Promote a culture of accountability with clear line of sight to

government goals

• Set standards and exercise due diligence to ensure work health and

safety risks are addressed

• Inspire a culture which respects the obligation to manage public

monies and other resources responsibly and with probity

• Ensure that legislative and regulatory frameworks are applied

consistently and effectively across the organisation

• Direct the development of short and long term risk management

frameworks to ensure the achievement of government aims and

objectives

Business Enablers 

Finance 

Highly Advanced • Apply strategic management of financial and budgetary compliance 

and governance responsibilities within the organisation 

• Define organisational directions and set priorities and business plans

with reference to key financial indicators

• Anticipate operational and capital needs, and identify the most

appropriate financing and funding strategies to meet them, through

direct provision or purchase of services

• Ensure that the organisation informs strategic decisions with

appropriate advice from finance professionals

• Establish effective governance to ensure the ethical and honest use

of financial resources across the organisation

• Actively pursue financial risk minimisation strategies, plans and

outcomes for the organisation

People Management 

Manage and Develop 

People 

Highly Advanced • Ensure performance development frameworks are in place to 

manage staff performance, drive development of organisational 

capability and undertake succession planning  

• Drive executive capability development and ensure effective

succession management practices

• Implement effective approaches to identify and develop talent across

the organisation

• Model and encourage a culture of continuous learning and

leadership, which values high levels of constructive feedback, and

exposure to new experiences

• Instil a sense of urgency around addressing and resolving team and

individual performance issues and ensure that this is cascaded

throughout the organisation
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NSW Public Sector Capability Framework 

Group and Capability Level Behavioural Indicators 

People Management 

Inspire Direction and 

Purpose 

Advanced • Promote a sense of purpose and enable others to understand the

links between government policy and organisational goals

• Build a shared sense of direction, clarify priorities and goals and

inspire others to achieve them

• Work with others to translate strategic direction into operational

goals and build a shared understanding of the link to core business

outcomes

• Create opportunities for recognising and celebrating high

performance at the individual and team level

• Work to remove barriers to achievement of goals
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Living in the Region 

 

Broken Hill is an outback oasis bred by the world’s largest and dominant mining company, BHP (Broken Hill Proprietary), a history 

which has very much shaped the town today. Beyond the strong mining legacy, it’s hard to escape the town’s thriving art scene , 

from stunning murals and unique galleries to incredible open-air sculptures shaped from the rocky landscape. Broken Hill was 

declared Australia’s first heritage-listed city in 2015.  

 

Its isolation in a compellingly beautiful, rugged and harsh terrain means locals have always been resilient and made things happen 

through forming strong community bonds. They’re diverse, busy doing many different things, but always have time for each other 

and for visitors. You don’t have to look far to discover a sense of old-world hospitality. 

 

 

The Living Desert 

The Living Desert is Broken Hill City Council’s contribution to the environment, for 

the protection of native flora and fauna and for the better management of our 

ecosystem and sustainability. The Living Desert is nestled amongst the Barrier 

Ranges and is located 12km from the City of Broken Hill. It is a unique 2400ha 

reserve which was established in 1992. The scenery within the reserve is 

breathtaking and can be enjoyed via the numerous walking trails. 

 

 

 

Broken Hill Community Markets 

During the months of March and November, the community puts its best up for sale in fortnightly markets, allowing the locals to 

purchase and showcase their locally grown produce, handmade pies, cakes and collectables, art and crafts. The twilight markets 

take place annually in December, to ensure you get your last minute unique and one of a kind Christmas gifts. 

 

 

 

Fun for the Family 

In September, the annual Silver City Show is a true country affair, with something 

for everyone, bring the whole family for a day of rides, food, and events. With craft 

stalls, food and fireworks to finish the day off, it is a sure way to entertain the whole 

family.   
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Useful Links and Contact Information 

For additional information about the organisation and the region, please see links below: 

Far West Local Health District 

• http://www.fwlhd.health.nsw.gov.au/  

• http://www.fwlhd.health.nsw.gov.au/index.php?select1=About%20Us&option=FWLHD%20Board 

• https://www.health.nsw.gov.au/annualreport/Pages/default.aspx 

Living in the Region 

• https://www.visitnsw.com/destinations/outback-nsw/broken-hill-area/broken-hill 

• https://www.brokenhill.nsw.gov.au/Facilities/Broken-Hill-Visitor-Information-Centre 

• https://www.tripadvisor.com.au/Attractions-g255318-Activities-Broken_Hill_New_South_Wales.html 

• https://www.australiantraveller.com/nsw/outback-nsw/broken-hill/ 

 

The Application and Selection Process 

 

Rob Macmillan – Partner Health, Derwent is leading the delivery team for this search process, 

contributing to candidate sourcing, interviewing and overall assignment facilitation with Far West 

LHD.  Rob is based in Sydney and is a Partner in the Derwent Health and Human Services practice 

and works with public, not for profit and private hospital, health, aged care, disability, and associated 

organisations in the sourcing of their executive leadership talent.  

Rob has developed extensive networks, both nationally and internationally, and works closely with 

his clients to deeply understand their requirements; he then works with his team to engage with and 

attract the very best talent. Rob graduated from Warwick University in the UK with a BA (Hons) 

Politics and International Relations.   

 

Candidate Care 

We are committed to ensuring that potential applicants and candidates are treated respectfully and fairly. Derwent consultants 

are available to manage inquiries and ensure that applicants are informed about developments as they become available. 

Candidates who are shortlisted and complete assessments including interviews will be offered a feedback session to discuss their 

experience and the assessment results. 

 

Salary Package and Location 

This is an ongoing, full time, Band 2, Health Service Senior Executive (HSSE) role. An attractive remuneration package will be 

negotiated with the successful applicant. 

 

Essential Requirements  

The successful candidate will have: 

• Strong record of achievement in management at executive level in a significant and geographically dispersed organisation 

delivering health, human or other complex services. 

• Demonstrated knowledge of the health sector, in particular administration of the public health system.  

• Tertiary qualification in a relevant discipline or equivalent relevant experience.  

 
 
 
 
 
 

http://www.fwlhd.health.nsw.gov.au/index.php?select1=About%20Us
http://www.fwlhd.health.nsw.gov.au/index.php?select1=About%20Us&option=FWLHD%20Board
https://www.health.nsw.gov.au/annualreport/Pages/default.aspx
https://www.visitnsw.com/destinations/outback-nsw/broken-hill-area/broken-hill
https://www.brokenhill.nsw.gov.au/Facilities/Broken-Hill-Visitor-Information-Centre
https://www.tripadvisor.com.au/Attractions-g255318-Activities-Broken_Hill_New_South_Wales.html
https://www.australiantraveller.com/nsw/outback-nsw/broken-hill/
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To Apply 
 

To apply, please go to www.derwentsearch.com.au and search the reference number 29760 and submit your application.  You 

are required to submit your CV and a one page covering letter, including a short statement in response to the two targeted 

questions below: 

1. Please give an example of where you have led significant and complex health service transformation.  What were the key 
challenges and how did you measure success? 
 

2. How did you manage the various stakeholders, including the local community, when leading this transformation? 
 

If you have any questions about this opportunity, please contact Rob Macmillan, Partner Health – Derwent Search or Shannon 

Bird at healthservices@derwentsearch.com.au or call (02) 9091 3266.   

 

Closing date: Sunday, 31st July (11.59pm) 

 

Timeline 

• Interviews with Derwent are anticipated to take place early August. 

• Client interviews will take place mid August. 

• Offer and acceptance anticipated mid / end August.   

 

Reference checks, pre-employment verification and background checks  

For candidates in final consideration, at least two referees will be contacted with permission before a formal written offer is made. 

Any written references provided will also be checked and additional referees may be sought to further understand a candidate’s 

merits for the role. Additionally, any offer will be subject to some or all of the following checks: Academic Qualification Check; 

Professional Membership Check; Criminal History and Working with Children Check. 

 

Thank you for your interest in Far West Local Health District 

http://www.derwentsearch.com.au/
mailto:healthservices@derwentsearch.com.au

